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Taisin Gulmahamad Pathan

Gulmohor Socity , Indapur ,Kalamb
Pune, MH 413114,

APPOINTMENT LETTER
Dear Taisin Gulmahamad Pathan,

Workforce Logiq, is engaged in the business of placing contingent workforce with third party businesses (“Client”

or the “Clients”) for various types of business services.

Pursuant to discussions and interviews, we are pleased to offer you employment with Workforce Logiq, for our

client Veritas located at Pune as Account Executive.
1. ASSIGNMENT

You are hereby engaged as an employee beginning hired for our client Veritas on February 01, 2024 to work on
the project. You will be deputed at the premises of Veritas, Pune. Your duties shall be as determined by the
Company in consultation with the Client from time to time. You may be required to proceed on assignments at
stations outside Pune and stations overseas. Your services are liable to be transferred or deputed at any time to
any office of the Company or the Client, whether in existence at the time or signing this contract or subsequently.
In the event you do not consent to such transfer, your employment with the Company may be terminated

forthwith without notice.

Your fixed term employment shall commence on February 01, 2024, and end on November 01, 2024 Your services
will automatically terminate at the end of the term unless otherwise specified by the Company, as per the needs

of the Client.
1. TERM OF EMPLOYMENT AND TERMINATION

As your employment with Workforce Logiq Pvt. Ltd, is subject to the client Veritas your employment will
automatically come to an end in the event of closure of business between Workforce Logig Pvt. Ltd, and Veritas
Other than above mentioned, this employment can be terminated by either party, by giving 30 days advance
notice (notice Period), or the salary in lieu will be applicable. It is at the sole discretion of Workforce Logiq whether
to accept salary in lieu of notice period. No leaves can be adjusted by such employee against the notice period.
Company may relieve the employee by waiving the notice period at its sole discretion however |f the Company
chooses to do so you will be paid in lieu of the notice period. In addition, in the event, you are working on any
assignment or assignments during the said notice period, such assignment or assignments must be completed to
the satisfaction of the Company, before your services are released. It is understood that resignation when
tendered and accepted by the Company cannot be withdrawn except with the prior written permission of the
Company. On termination of your employment, you will return to the Company all documents or other property
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